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DERSIN TANITIMI

Ogretmenlik Uygulamasi I-Il (2 saat teorik + 6 saat uygulama = 5 kredi ve 12 AKTS) giiz ve
bahar donemleri sliresince her hafta iki saati faklltede seminer, alti saati de okullarda uygulama
olarak gerceklestirilecek olan bes kredilik derslerdir. Ders, 6gretmen adayinin; 6gretmeni
olacagi alan ve Ogretim dizeyinde uygulanan dgretim programi ve mevzuat hikimlerine
uygun olarak ders icin ayrilan sure icerisinde, agirlikli olarak girdigi sinifin ders planlarinin
dizenlenmesi, ders hazirhigi ve 6gretme etkinlikleri uygulamalarina katiimlarindan olusur.
Ayrica, bu derste 6gretmen adayindan okulun yapi ve isleyisini kavramasi amaciyla ders disi
bazi etkinlikler de yuritmesi beklenmektedir.

DERSIN AMAGCLARI

Bu dersin temel amaci, 6gretmen adayinin kazanmis oldugu bilgi ve becerileri okul ortaminda
uygulamak ve meslegin gerektirdigi nitelikleri kazanmaktir. Ogretmenlik Uygulamasi Dersi
tamamlandiginda 6gretmen adaylari asagidaki nitelikleri kazanmis olmalidir:

o Ogretmenlik deneyimi kazanmalari icin génderildikleri uygulama okulunun farkls
siniflarinda 6gretmenlik uygulamasi yaparak 6gretmenlik mesleginin gerektirdigi
yeterlikleri gelistirebilme,

e Kendi alanlarinin okul egitim programini tam anlamiyla 6grenebilme, kullanilan ders
kitaplarini taniyabilme,

e Alana 6zgu etkinlik ve materyal gelistirebilme,
o Ogretim éncesinde ders plani hazirlayabilme,

e Sinif ortamini 6gretime uygun hale getirebilme ve hazirlanan ders plan ve materyallerini
uygulayabilme,

e Farkli 6lcme ve degerlendirme tekniklerini kullanabilme,
o Test ve test disi teknikleri uygulayabilme ve yorumlayabilme,

e Uygulama okullarindaki 6gretmenlik uygulamalar sirasinda edindikleri deneyimleri
arkadaslari ve uygulama 6gretim elemani ile paylasip gelistirme.

TANIMLAR

Bolim uygulama koordinatorii: Fakulte ve uygulama egitim kurumunun is birliginde,
bolimin ogretmenlik uygulamalari ile ilgili yonetim islerini planlayan ve yuriten 6gretim
elemanidir.

Fakiilte uygulama koordinatorii: Uygulama 6grencilerinin egitim kurumlarinda yapacaklari
ogretmenlik uygulamalarini, uygulama 6gretim elemani, milli egitim mudurligl uygulama
koordinatori ve uygulama egitim kurumu koordinatéri ile birlikte, planlanan ve belirlenen
esaslara gore yurutilmesini saglayan 6gretim elemanidir.

MEBBIS: Milli Egitim Bakanhg Bilisim Sistemleridir.



Milli egitim miidiirliigii uygulama koordinatorii: Uygulama 6grencilerinin uygulama egitim
kurumlarinda gerceklestirecekleri 6gretmenlik uygulamalarini, fakilte ve egitim kurumu
uygulama koordinatorleri ile birlikte planlanan esaslara gore yuritilmesini saglayan, ilde milli
egitim mudurd, midur yardimcisi veya sube mudurg; ilcede ise ilce milli egitim mudiri veya
sube muduruddr.

Ogretmenlik uygulamasi: Uygulama égrencilerine; egitim goérdigi égretmenlik alaninda,
yonetim ve ders disi etkinliklerle birlikte bizzat sinif icinde 6gretmenlik becerisi kazandirmayi
amaclayan ve belirli bir dersi ya da dersleri planli bir sekilde 6gretmesini saglayan, uygulama
etkinliklerinin tartisiip degerlendirildigi derstir.

Ogretmenlik uygulamasi egitimi sertifikasi: Ogretmenlik uygulamasina katilan uygulama
ogrencilerine rehberlik yapacak ve meslek 6ncesi deneyim sahibi olarak yetistirilmelerine katki
saglayan yonetici ve 6gretmenlere Bakanlikca verilen sertifikadir.

Ogretmen Yetistirme Calisma Grubu: Ogretmen yetistirme sisteminin daha kalici ve etkin bir
sekilde islemesini saglamak ve daha nitelikli 6gretmen yetistirmeye katkida bulunmak Uzere
Milli  Egitim Bakanhgi, Yiksekogretim Kurulu ve oOgretmen yetistiren fakiltelerin
temsilcilerinden olusan danisma organidir.

Program koordinatérii: ihtiyac duyulmasi halinde bélim uygulama koordinatérleri ile is birligi
icinde programa ait ¢alismalari planlayan 6gretim elemanidir.

Uygulama egitim kurumu: Ogretmenlik uygulamalarinin yiritildiaga, Milli Egitim Bakanhd:
Istanbul il Milli Egitim Mudirligi'ne bagh resmi ve ézel egitim- 6gretim kurumlaridir.

Uygulama egitim kurumu koordinatorii: Egitim kurumundaki 6gretmenlik uygulamalarinin
belirlenen esaslara gore yurutilmesi icin uygulama egitim kurumu ile ilgili kurumlar ve kisiler
arasinda iletisim ve koordinasyonu saglayan egitim kurumu muadur, mudur basyardimcisi veya
muduar yardimcisidir.

Uygulama &grencisi: istanbul Medeniyet Universitesi Egitim Bilimleri Fakiltesinin farkl
bélimlerinin programlarinda yer alan Ogretmenlik Uygulamasi | ve Il derslerini alan lisans
ogrencisidir.

Uygulama o6grencisi degerlendirme modiilii: Ogretmenlik uygulamasina iliskin is ve
islemlerin yGrutildigu MEBBIS iginde yer alan modulddir.

Uygulama égretmeni: Milli Egitim Bakanhg tarafindan verilen Ogretmenlik Uygulamasi
Danigmanligi Egitimi Kurs Belgesine sahip, uygulama egitim kurumunda yoéneticiler disinda
filen derse giren sinif, alan ve rehberlik 6gretmenleri arasindan secilen, en fazla 6 (alti)
uygulama 6grencisine 6gretmenlik mesleginin gerektirdigi 6gretmenlik uygulamasi/rehberlik
uygulamasi kapsaminda rehberlik edecek 6gretmendir.

Uygulama ogretim elemani: En fazla 12 (on iki) uygulama &grencisinin 6gretmenlik
uygulamasi derslerini uygulama 6gretmeni ile planlayan, uygulama 6grencisinin dersine fiilen
katilan ve degerlendiren, Yonergenin ilgili maddelerine gore yuriten ve su 6ncelik sirasina gére
belirlenen, ilgili 6gretmenlik programinda lisans egitimi, lisansistli egitim yapmis veya



Universitelerarasi Kurul (UAK) docentligi olan dgretim elemanlarini; egitim bilimleri alaninda
doktora ve/veya Universitelerarasi Kurul (UAK) docentligi olan égretim elemanlaridir.

OGRETMENLIK UYGULAMASI iLKELERI

Ogretmenlik uygulamasinin planlanmasi: Uygulamaya &grenci génderecek fakiiltelerce, il
milli egitim mudurltkleri ile is birligi ve koordinasyon saglanarak ildeki kurum, 6gretmen ve
akademisyen sayisi ile branslari dikkate alinarak 6gretmen, 6grenci ve akademisyen eslestirmesi
yapilir. il milli egitim mudirligiince, 6gretmen, égrenci ve akademisyen eslestirmesi yapilan
liste valilik oluruna sunulur. Fakulteler, il milli egitim muadurlikleriyle koordineli bir bicimde
calismadan 6gretmenlik uygulamasina almis olduklar 6grencilerin  magduriyetlerinden
sorumludurlar.

Kurumlar arasi is birligi ve koordinasyon: Ogretmenlik uygulamalarina iliskin esaslar, Milli
Egitim Bakanligi ve Yuksekogretim Kurulu Bagkanligi tarafindan birlikte belirlenir. Uygulama
calismalari, sorumluluklarin paylasilmasi temelinde belirlenen esaslara dayali olarak milli egitim
mudurlikleri ile 6gretmen yetistiren fakultelerin koordinasyonunda yarutalir. Yiksekogretim
Kurulu Baskanh@i biinyesinde kurulan Ogretmen Yetistirme Calisma Grubu bu esaslarin
belirlenmesinde aktif rol oynar.

Kurum ortaminda uygulama: Ogretmenlik uygulamalari, uygulama dgrencilerinin gretmeni
olacagi 6gretim diizeyinde ve alanlarinda, il/ilge milli egitim mudurltkleri tarafindan belirlenen
Milli Egitim Bakanligina bagh resmi veya 6zel egitim-6gretim kurumlarinda yuratdlar.

Aktif katilma: Uygulama 6grencilerinin egitim 6gretim sureclerine fiilen katilmalari esastir.
Bunun icin 6gretmenlik uygulamalarinda her uygulama &grencisinden, 6gretmenlik
uygulamalarina iliskin etkinlik/etkinlikleri gergeklestirmesi istenir. Uygulama &grencilerinin
ogretmenlik uygulamalarina iliskin etkinlikleri asamali olarak yuritmeleri saglanir.

Uygulama siirecinin genis zaman dilimine yayilmasi: Ogretmenlik uygulamalar program;
planlama, inceleme, arastirma, katilma, analiz etme, degerlendirme ve gelistirme gibi kapsamli
bir dizi slirecten olusur. Bu sureglerin her biri hazirlik, uygulama, degerlendirme ve gelistirme
asamalarindan olusmaktadir. Uygulama o&grencisi, bu surecler yoluyla 6gretmenlik
davranislarini istenilen diizeyde kazanabilmek igin fiilen uygulama yapacagi siireden ¢ok daha
fazla zamana ihtiya¢ duyar. Bu sebeple 6gretmenlik uygulamalar, uygulama &6grencisine
giderek artan bir sorumluluk ve uygulama yeterligi kazandirmak icin en az iki doneme yayilarak
verilir.

Ortak degerlendirme: Uygulama etkinlikleri taraflarca birlikte planlanip yuritildugi igin
uygulama ogrencisinin  6gretmenlik uygulamalarindaki performansi, uygulama o6gretim
elemani ve uygulama 6gretmeni tarafindan ayri ayri degerlendirilir. Uygulama 6grencisinin
dgretmenlik uygulamalarindaki basari durumu dniversitenin/fakiiltenin “Egitim-Ogretim ve
Sinav Yonetmeligi” hikimleri geregince, uygulama 0Ogretim elemani ve uygulama
ogretmeninin yaptigi degerlendirmeler goéz 6ntine alinarak not olarak belirlenir. Uygulama
ogretmeni ve uygulama 6gretim elemani, uygulama 6grencisinin gunlik degerlendirmelerini
ve genel degerlendirmesini Uygulama Ogrencisi Degerlendirme Sistemine isler. Sisteme islenen
bu degerlendirmeler uygulama 6gretim elemani tarafindan fakdlte yonetimine teslim edilir.



Kapsam ve cesitlilik: Ogretmenlik meslegi; dersi/uygulamayi planlama, dersi isleme, sinif
yonetimi, atdlye ve laboratuvar yonetimi ile ilgili konularda 6grenciye rehberlik yapma, 6grenci
basarisini degerlendirme, yonetim islerine ve egitsel calismalara katilma gibi cesitli faaliyetleri
kapsamaktadir. Ogretmenler, farkli kosullara sahip genel-mesleki, giindiizli-yatili, pansiyonlu,
sehir ve koy okullarinda, mustakil veya birlestirilmis siniflarda gérev yapmaktadir. Bu nedenle
ogretmenlik uygulamalari, 6gretmenlik mesleginin gerektirdigi tim goérev ve sorumluluk
alanlarini kapsayacak sekilde ve gesitlilikte planlanir ve yarutalur.

Uygulama siireci ve personel gelisiminin siirekliligi: Ogretmenlik uygulamalari calismalarinda
elde edilen sonuclara gore, 6gretmenlik uygulamalarina katilan personelin yeterlilikleri ve
uygulama sureci degerlendirilir ve strekli gelistirilir.

Uygulamanin yerinde ve denetimli yapilmasi: Ogretmenlik uygulamalarindan beklenen
faydanin saglanabilmesi; uygulama ogrencilerinin 6gretmenlik uygulamalari kapsaminda
yapacaklari etkinlikleri 6grencisi bulunduklari faklltenin uygulama 6gretim elemanlarinin
yakindan izlemesi, rehberlik etmesi ve degerlendirmeleri ile mimkindir. Bu nedenle
odgretmenlik uygulamalar, fakiltenin bulundugu il veya ilgelerdeki egitim kurumlarinda yapilir.

GOREV, YETKi VE SORUMLULUKLAR

Ogretmen Yetistirme Calisma Grubunun Goérev, Yetki ve Sorumluluklan

e Milli Egitim Bakanligi ile Yiksekogretim Kurulu, fakilteler ve diger ilgili kurumlar
arasinda meslek dncesi 6gretmen egitimi konusunda koordinasyonu ve bilgi akisini
saglar.

e Ogretmen yetistiriimesi ve egitiminin en énemli boyutlarindan biri olan fakiilte ve
egitim kurumu is birligi konusunda gerekli gorilen model ve alt yapi calismalarini
gerceklestirir.

Fakiilte Yonetiminin Gorev, Yetki ve Sorumluluklan

e Bolumlerden gelen 6neriler dogrultusunda uygulama 6gretim elemanlarini belirler.

e l/ilce milli egitim mudurlikleri ve uygulama egitim kurumu koordinatérleri ile is birligi
icinde fiziki ve beseri altyapisi uygun olan egitim kurumlarini belirler.

e Uygulama egitim kurumlarindaki calismalarin, etkili ve verimli bir bigimde yuratilmesini
saglar.

e Uygulama surecinde, 6gretmen yetistiren fakdlteler, yuksekokullar ve uygulama egitim
kurumlari ile is birliginin gelistirilmesi icin her yil belirli zamanlarda uygulama
calismalarina iliskin toplantilar, kurslar ve seminerler diizenler.

e il milli egitim muddrlikleri ile koordineli calisiimadan 6gretmenlik uygulamasina alinan
uygulama o6grencilerinin 6gretmenlik uygulamasinda yasayacaklar olumsuzluklardan
birinci derece sorumludur.

Fakiilte Uygulama Koordinatoriiniin Gorev, Yetki ve Sorumluluklari

e Milli Egitim Bakanhginin belirledigi kontenjanlar dogrultusunda fakilte uygulama
koordinatoru, 6gretmenlik alanlarina gore uygulama 6égrencilerinin sayisini her 6gretim



doéneminin basinda ilgili bolim ve anabilim dali baskani ile is birligi yaparak belirler ve
Milli Egitim Mudurligune génderilmesini saglar.

BSlUm uygulama koordinatort ve milli egitim midirligi uygulama koordinatori ile is
birligi igerisinde uygulama égrencilerinin bilgilerini Uygulama Ogrencisi Degerlendirme
Modulu Gzerinden kayda alinmasini saglar.

Ogretmenlik uygulamalarini fakiilte ve yiiksekokul adina izler, gelistiriimesi icin gerekli
onlemleri alir.

Ogretmenlik uygulamalarini degerlendirir ve gelistirilmesi icin gerekli dnlemleri alir.

Il milli egitim mudurlikleri ile koordineli bir bicimde calismadan 6égretmenlik
uygulamasina alinan uygulama &grencilerinin,  6gretmenlik  uygulamasinda
yasayacaklar olumsuzluklar ile kendi goérev, yetki ve sorumluluklar icindeki
olumsuzluklardan sorumludur.

Boliim Uygulama Koordinatoriiniin Gorev Yetki ve Sorumluluklar

Ogretmenlik uygulamalari konusunda, boélim ile uygulama 6gretim elemanlari
arasindaki koordinasyon ve is birligini saglar.

Uygulama 6gretim  elemanlarinin sorumlulugunaverilen uygulama &grencilerinin
listesini hazirlar, fakulte uygulama koordinatorine iletir.

Uygulama egitim kurumlarinin belirlenmesinde fakiilte uygulama koordinatoriine
yardim eder.

Uygulama 6gretim elemaninin uygulama 6grencisinin egitim kurumunu, her dénemde
en az iki kez fiili olarak ziyaret etmesi icin gerekli dnlemleri alir.

Uygulama &grencisinin vermis oldugu derslerin sonunda uygulama 6gretim elemani
tarafindan derse yonelik geri bildirimlerin verilmesi icin gerekli 6nlemleri alir.
Uygulama 6grencilerinin, 6gretmenlik uygulamasinda yasayacaklari olumsuzluklar ile
kendi gorev, yetki ve sorumluluklari igcindeki olumsuzluklardan sorumludur.

Uygulama Ogretim Elemaninin Gorev Yetki ve Sorumluluklari

Uygulama 6grencilerini 6gretmenlik uygulamasi etkinliklerine hazirlar.

Uygulama 6grencilerinin uygulama calismalari kapsamindaki etkinlikleri, uygulama
egitim kurumu koordinatori ve uygulama 6gretmeni ile birlikte planlar.

Uygulama 6grencisinin calismalarini, uygulama 6gretmeni ile birlikte duzenli olarak
izler.

Her donemde, her bir uygulama 6grencisinin dersine en az iki kez fiilen katilir ve
katihmini somut belgelerle anabilim dali koordinatorine bildirir.

Uygulama 6grencisinin uygulamanin her asamasinda gerekli rehberlik, danismanlik ve
devam devamsizlik takibini yapar, yasal mazereti nedeniyle uygulamaya
katilamayanlarin uygulama 6gretmeni ile is birligi icerisinde dersin telafisini saglar.
Uygulama 6grencisine, uygulamaya yonelik geri bildirimleri ayrintili olarak verir.

ilk ve son uygulama sonunda uygulama &égrencisinin ¢alismalarini degerlendirir ve
degerlendirme sonucunu not olarak Universitenin/fakiltenin ilgili sistemine girisini
yapar. Ayrica uygulama o©grencisi degerlendirme notunu Uygulama Ogrencisi
Degerlendirme Sistemi tzerinde kayda alir.



il Milli

Uygulama 6grencisinin her donemdeki performansinin belirlenmesinde kullanilan en az
iki glnlik degerlendirmesinin ve genel degerlendirmesinin Uygulama Ogrencisi
Degerlendirme Sistemine islenmesinden ve kendi gorev, yetki ve sorumluluklari igcindeki
olumsuzluklardan sorumludur.

Egitim Miidiiriiniin Gorev, Yetki ve Sorumluluklan

Ogretmenlik uygulamalarinin gerceklestirilecedi yerlerde il milli egitim midurd; her bir
aniversite icin il milli egitim muidirdnt, muadur yardimcilarindan veya sube
muddurlerinden birini; merkez ilgeler disindaki yerlerde ise ilge milli egitim muadurinu
veya ilce milli egitim sube mudurlerinden birini «milli egitim muadurligl uygulama
koordinatdri» olarak milki idare amirine teklif eder ve gorevlendirmesini saglar.

llde Milli Egitim Bakanligina bagh farkli cevre ve tiirdeki egitim kurumlarinin uygulama
kontenjanlarini 6gretmenlik alanlarina gore belirler, kontenjanlarin fakuiltelere goére
dagilimini yapar ve dagilima iliskin bilgilerin Gniversiteye gonderilmesini saglar.
Uygulama 6gretim elemaninin her dénemde en az iki kez uygulama egitim kurumunu
fillen ziyaret etmemesi durumunda fakilte uygulama koordinatori ile is birligi iginde
gerekli dnlemleri alir.

Fakiltenin duzenleyeceg@i uygulama calismalarina iliskin toplanti, seminer ve kurslara;
milli egitim midirligld uygulama koordinatorl, uygulama egitim kurumu
koordinatorleri ile uygulama 6gretmenlerinin katilimini saglar.

Ogretmen yetistiren fakdlteler ve uygulama egitim kurumlari arasinda koordinasyonu
saglar ve kolaylastirici dnlemler alir.

Uygulama &gretmenlerinden gelen uygulama 6grencisinin devam durumunu
fakultelere bildirir.

Uygulama calismalarini izler ve denetler.

ildeki 6gretmenlik uygulamasi faaliyetlerinin tiim asamalarindan birinci derece
sorumludur.

Milli Egitim Midiirliigii Uygulama Koordinatoriiniin Gorev Yetki ve Sorumluluklar

Ogretmenlik uygulamasinin gerceklestirilecegi uygulama egitim kurumlarini belirler.
Uygulama egitim kurumlarinin uygulama kontenjanlarini 6gretim alanlarina gore
dagilimini yapar ve dagilim listesinin ilgili uygulama kurumuna gonderilmesini saglar.
Ogretmenlik uygulamalarini denetler, degerlendirir, etkili bir bicimde yiriitilmesi icin
gerekli dnlemleri alir.

Uygulama 6gretmeni ve uygulama 6gretim elemaninin uygulama 6grencisinin glinlik
ve genel degerlendirmelerinin  Uygulama Ogrencisi Degerlendirme Sistemine
islenmesini kontrol eder, varsa eksikliklerin zamaninda giderilmesini saglar.
Ogretmenlik uygulamasi faaliyetlerinin kendi gérev alanindaki tiim asamalarindan
sorumludur.

Uygulama Egitim Kurumu Miidiiriiniin Gorev, Yetki ve Sorumluluklan

Uygulama egitim kurumu koordinatorina belirler, 6grenci dagilimlarini yapar.
Uygulama 6gretmenleri ve uygulama 6grencilerinin gorev ve sorumluluklarini bildirir.
Uygulama calismalarinin etkili ve verimli bir sekilde yurutilebilmesi icin dnlemler alir.



Uygulama 6gretmenlerinin uygulama calismalarini denetler.

Ogretmenlik uygulamasinda gérev alanlarin ek ders cizelgelerini fakiilteye génderir.
Uygulama 6gretmeni ve uygulama 6gretim elemaninin uygulama 6grencisinin glinlik
ve genel degerlendirmelerinin  Uygulama Ogrencisi Degerlendirme Sistemine
islenmesini kontrol eder, varsa eksikliklerin zamaninda giderilmesini saglar.
Ogretmenlik uygulamasi faaliyetlerinin kendi gérev alanindaki tim asamalarindan
sorumludur.

Uygulama Egitim Kurumu Koordinatoriiniin Gorev Yetki ve Sorumluluklarn

Milli egitim muadurluga, egitim kurumu yonetimi ve fakilte arasindaki koordinasyonu
saglar,

Uygulama 6gretim elemani ve uygulama ogretmeni ile is birligi yaparak uygulama
ogrencilerinin uygulama ¢alismalari kapsamindaki etkinliklerini planlar.

Uygulama 6grencilerinin sistem Uzerinden kisisel bilgilerini, fotografini vb. kayit altina
alr.

Uygulama calismalarini izler, degerlendirir, etkili ve verimli bir sekilde yirattlmesi igin
gerekli dnlemleri alir.

Uygulama 6gretmeni ve 6gretim elemaninin, uygulama o6grencisi glnlik ve genel
degerlendirmelerinin Uygulama Ogrencisi Degerlendirme Sistemine islenmesini kontrol
eder, varsa eksikliklerin zamaninda giderilmesini saglar.

Uygulama kurum koordinatori, uygulama 6gretim elemaninin uygulama kurumuna
yaptigi ziyaretleri Uygulama Ogrencisi Degerlendirme Sistemine isler.

Ogretmenlik uygulamasi faaliyetlerinin kendi gérev alanindaki tim asamalarindan
sorumludur.

Uygulama Ogretmeninin Gorev Yetki ve Sorumluluklari

Uygulama 6gretim elemani ve uygulama egitim kurum koordinatéru ile is birligi
yaparak uygulama ogrencilerinin uygulama c¢alismalarn kapsaminda hazirladiklar
etkinlikler ile ilgili 6neride bulunur.

Uygulama programinin gerektirdigi etkinliklerin ydritilmesini  saglar, uygulama
etkinliklerinin basaril bir bicimde yerine getirilmesi i¢in uygulama 6grencisine rehberlik
eder, bu etkinlikleri izler ve degerlendirir.

Uygulama o6gretim elemani ile her donemde en az iki kez uygulama 6grencisinin
ogretmenlik uygulamasi sirecini degerlendirir. Degerlendirmelerin gerceklesmemesi
durumunda konuya iliskin bir raporu uygulama egitim kurum koordinatoriine teslim
eder.

Uygulama sonunda uygulama 6grencisinin ¢alismalarini degerlendirir.

Uygulama 6grencisinin gunlik ve genel degerlendirmelerinin islak imzali olanlarini
uygulama egitim kurumuna teslim eder ve Uygulama Ogrencisi Degerlendirme
Modullne isler.

Uygulama &grencisinin  devam durumunu Uygulama Ogrencisi Degerlendirme
Modiline kaydeder ve fakiltelere gonderilmek Uzere uygulama egitim kurumu
koordinatdriine teslim eder.



Uygulama dgrencisinin ogretmenlik uygulamasindaki performansinin
degerlendirilmesinde ve Uygulama Ogrencisi Degerlendirme Modiiliine islenmesinden
ve ogretmenlik uygulamasi faaliyetlerinin kendi gorev alanindaki tim asamalarindan
sorumludur.

Uygulama Ogrencisinin Gérev ve Sorumluluklan

Milli

Uygulama 6grencisi, egitim kurumunda bulundugu sire icerisinde 6gretmenlerin tabii
oldugu tim kurallara uymak zorundadir.

Ogretmenlik uygulamalarinin gereklerini yerine getirmek igin uygulama 6gretim
elemani, uygulama 6gretmeni ve diger uygulama 6grencileri ile is birligi icinde planli
bir sekilde calisir.

Ogretmenlik uygulamalarinin gereklerini yerine getirirken uygulama egitim kurum
yonetimi, uygulamadan sorumlu 6gretim elemani, 6gretmenler ve diger gorevlilerle is
birligi yapar.

Ogretmenlik uygulamalari kapsaminda yaptiklari calismalar ve raporlari iceren bir
dosyayi uygulama 6gretim elemanina ve uygulama 6gretmenine teslim eder.
Uygulama egitim kurumunda herhangi bir su¢ ve disiplin olayina karismasi halinde
universitesinin/fakiltesinin Egitim Ogretim Sinav ve Disiplin Yénetmeligi hikiimlerine
gore islem tesis edilir.

Egitim Bakanhg: Bilgi islem Dairesi Baskanlhiginin Gorev, Yetki ve Sorumluluklan

Uygulama Ogrencisi Degerlendirme Moduliiniin MEBBIS tzerinden isleyisini saglar.
Ogretmen VYetistirme ve Gelistirme Genel Midiirliigiinin talepleri dogrultusunda
Uygulama Ogrencisi Degerlendirme Modiiliinii teknik ve altyapi imkénlari géz éniinde
bulundurarak gelistirir.

Ogretmen Yetistirme ve Gelistirme Genel Mudiirligu ile koordineli olarak sistemde
glncelleme calismalarini gerceklestirir.

Sistemden kaynakli teknik problemlerin ¢6zimunu saglar.



UYGULAMANIN GERCEKLESTIRILMESI

Ogretmenlik Uygulamalarinin Zamani ve Siiresi

Egitim Bilimleri Fakdiltesi lisans programlarinda 6gretmenlik uygulamasi dersi iki donem sure
ile haftada 8 (2 saat teorik + 6 saat uygulama) ders saatidir. Uygulama, gliz ve bahar donemleri
her bir donem 12 (on iki) hafta olarak ve haftada 6 (alti)) ders saati uygulanacak sekilde
diizenlenir. Ogretmenlik uygulamasi her bir dénemde 72 (yetmis iki) saat olmak (izere toplam
144 (yuz kirk dort) ders saatinden olusur.

Her bir donemde uygulama o6grencisi uygulama ogretmeninin goézetiminde farkh
haftalarda olmak lizere en az 8 (sekiz) defa fiilen ders anlatir. Alana/Bransa bagl olarak
uygulama 6gretmeni basina diisen uygulama 6grencisi sayisi goéz 6niinde bulundurularak
uygulama 6grencisinin dersi planlayip islemesine imkan verilir. Uygulama 6grencisinin fiilen
anlatacagi ders saati; ilgili dersin haftalik ders cizelgesinde ders saati 1-2 saat olanlarda
en az toplam 10 (on), 3 (ii¢) ve lizeri olanlarda ise toplam 20 (yirmi) ders saatinden az
olmayacak sekilde planlanir.

Uygulamanin Yeri

Ogretmenlik uygulamalar, fakiltenin bulundugu istanbul ili ve ilcelerindeki Milli Egitim
Bakanligina Bagli resmi ve 6zel egitim 6gretim kurumlarinda yapilhr.

Ogretmenlik Uygulamasinin Planlanmasi

il/ilge milli egitim miidiirliigii uygulama koordinatérii, uygulama egitim kurumu olarak
secilebilecek kurumlarin muddurleri ile is birligi yaparak, uygulama egitim kurumlarini ve her
egitim kurumu i¢in uygulama 6grencisi kontenjanini, 6gretmenlik alanlan itibariyla belirler.
Ayrica, fakiltelerden gelen talepler dogrultusunda uygulama egitim kurumlarini ve uygulamaya
katilacak 6grenci kontenjanlarini, 6gretmenlik alanlari itibariyle fakultelere goére dagilimini
yapar ve ilgili iniversiteye/fakilteye gonderilmesini saglar.

Fakiilte uygulama koordinatorii, bolim uygulama koordinatérleri ile is birligi yaparak kendi
fakultelerindeki her uygulama 6gretim elemanina disen 6grenci sayisini 12 (on iki) 6grenciyi
gecmeyecek sekilde gruplandirir ve her grubun sorumlu 6gretim elemanini belirler. Buna gore,
kendilerine ayrilan uygulama o6grenci kontenjanlarini dikkate alarak uygulama &gretim
elemanlarinin ve sorumlu olduklari uygulama 6grencilerinin alanlarina ve uygulama egitim
kurumlarina gore dagihmlarini gosteren listeyi hazirlayarak, il milli egitim mudurliklerine
gonderir.

Il milli egitim miidiirliigii, milki idare amirinin onayini aldiktan sonra uygulama &gretim
elemanlarinin ve sorumlu olduklari uygulama 6grencilerinin alanlarina ve uygulama okullarina
gore dagilimlarini gosteren listeyi kurum mdidurltklerine ve ilgili fakilte dekanliklarina
gonderir.

Uygulama egitim kurumu koordinatorii, uygulama égrencilerinin uygulama 6gretmenlerini
belirler ve uygulama 6gretmeni basina 6 (alt1); ders basina diisen 6grenci sayisini da 3 (ii¢)
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ogrenciyi gecmeyecek sekilde planlar. Uygulama 6grencilerine egitim kurumunu gezdirerek
birimleri tanitir ve etkinlikler hakkinda bilgi verir.

Ogretmenlik Uygulamasinin Yiiriitiilmesi

Uygulama ogretim elemani, sorumluluguna verilen uygulama 6grencilerini, 6gretmenlik
uygulamalarinin dayandigi temeller, uygulama programinda yer alacak etkinlikler ve uyulmasi
gereken kurallar konusunda bilgilendirir. Uygulama 6grencilerini, uygulama egitim kurumuna
gotirerek kurum yodneticileri, uygulama kurum koordinatori ve uygulama 6gretmenleri ile
tanistinir. Uygulama 6gretmeni ve uygulama ogrencileri ile birlikte 6gretmenlik uygulamasi
etkinlik planlarini hazirlarlar.

Her 6grencisi icin her dénemde en az iki kez egitim kurumuna giderek gézlem yapar, uygulama
ogrencisi ve uygulama 6gretmeniyle degerlendirmede bulunur. Uygulama 6grencisi ile her
hafta egitim kurumunda yapilan uygulamalarla ilgili gelismeleri tartisir ve degerlendirir.

Ogretim elemanlarinin uygulama &grencilerini gézlemlemeye yonelik yaptiklari her okul

ziyaretlerinde "Ogretim Elemani Okul Ziyaret Tutanagi"ni (EK 3) doldurmalari gerekmektedir.
Form her bir ziyaret i¢in diizenlenmelidir.

Uygulama 6grencileri, uygulama 6gretim elemani ve uygulama 6gretmeninin gézetim ve
rehberliginde 6gretmenlik uygulamalarinin etkinlik planinda belirtilen calismalari yerine getirir
ve her etkinlige iliskin ayrintili bir ¢calisma raporu hazirlar. Uygulama 6grencilerinin 6gretmenlik
uygulamalarina planlandigi sekilde katimi zorunludur. Ancak yasal mazereti nedeniyle eksik
kalan uygulamalar uygulama 6gretmeninin ders saati ve programi géz éniinde bulundurularak
telafi ettirilebilir. Uygulamalar sonunda, etkinlik plani cercevesinde ylrittigi calismalari ve
raporlari iceren dosyayl tamamlar, uygulama 6gretim elemanina teslim eder.

Ogretmenlik Uygulamasi dersinin 2 saatlik teorik kismi, uygulama égretim elemanlarinin
uygulama 6grencilerine destek olabilecekleri bir zamandir. Uygulama 6gretim elemani bu
teorik derslerde uygulama 6grencisi ile her hafta egitim kurumunda yapilan uygulamalarla ilgili
gelismeleri tartisir ve degerlendirir. Ogretmen adaylarinin uygulama esnasinda karsilastigi
sorunlarla ilgili ¢6zim &nerileri sunar ve bir sonraki hafta isleyecekleri dersle ilgili rehberlik ve
danismanlik yapar. Ayrica, gozlem yapacagi gun ve saatleri uygulama 6grencileri ile planlar.

Uygulama ogrencileri; uygulama 6gretim elemani ve uygulama 6gretmeninin rehberliginde
ogretmenlik uygulamasi etkinlik plani taslagini hazirlar. Uygulama 6gretmeni ve 6gretim
elemani bu etkinliklerin takip ve denetiminden sorumludur. Dosyada 6gretmenlik uygulamasi
I-1l dersleri kapsaminda uygulanabilecek haftalik konu baslklari sunulmustur. Konu basliklari,
oneri diizeyinde olup gerek goruldiginde sirasi degistirilebilecegi gibi yeni konu basliklar da
eklenebilir.
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WEEKS
Week 1
Week 2

Week 3

Week 4

Week 5
Week 6

Week 7

Week 8

Week 9

Week 10

Week 11

Week 12

Week 13

Week 14

OGRETMENLIK UYGULAMASI | & II:
HAFTALIK KONU BASLIKLARI

(TEACHING PRACTICE | & II: WEEKLY TOPICS)

TEACHING PRACTICE |
Introduction and Orientation
Activity 1.1: Developing a Semester
Plan and Conducting a School
Analysis
Activity 1.2: A Comprehensive
Observation of a Teacher's and
Student’s Daily Activities
Activity 1.3: Developing and
Implementing a Lesson Plan
Activity 1.4: Classroom Observation - 1
Activity 1.5: Lesson Observation:
Instructions
Ministry of Education (MEB) Mid-Term
Break
Activity 1.6: Questioning Strategies

Activity 1.7: Comprehension Strategies
(Language for Clarification)
Activity 1.8: Providing Feedback

Activity 1.9: Peer Observation

Activity 1.10: Assessment and
Evaluation

Activity 1.11: Classroom Observation -
2

Activity 1.12: General Evaluation and
Reflection
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TEACHING PRACTICE Il
Introduction and Orientation
Activity 2.1: Term Plan & Review of EBA,
MEBBIS, and E-Okul Systems

Activity 2.2: Teacher Beliefs

Activity 2.3: Learning Strategies

Activity 2.4: Classroom Observation - 1
Activity 2.5: Teacher Decisions

Activity 2.6: Peer Observation

Ministry of Education (MEB) Mid-Term
Break
Activity 2.7: Teacher Roles

Activity 2.8: Communication Models
(Interaction in the Second Language
Classroom)

Activity 2.9: Classroom Observation - 2
Activity 2.10: The Structure of a
Language Lesson

Activity 2.11: Classroom Guidance and
Managing Undesired Student Behaviors
Activity 2.12: General Evaluation and
Reflection



OGRETMENLIK UYGULAMASI ETKiNLiKLERI

Guidelines for Activities in the Teaching Practice | Course

Activity 1.1: Developing a Semester Plan and Conducting a School Analysis

Visit your designated practice school and collaborate with your practice teacher to formulate
a comprehensive plan for the semester. This plan should outline the specific days and times
allocated for lesson observations and teaching sessions. During the planning process, ensure
that the selected days and times are conducive to effective engagement and learning.
Additionally, confirm that the schedule allows for ample opportunities to observe your practice
teacher's instructional practices. Prepare a detailed timetable that includes the days, times, and
relevant details such as the teacher, class, and classroom assigned for each session.

This activity is designed to facilitate an in-depth exploration of the school system, its
environment, and its available resources, thereby identifying potential learning opportunities.
Provide a detailed overview of the school’s historical context, including its founding year and
notable achievements. Examine the institution’s mission and vision, utilizing resources such as
the school’s official website. Conduct a sociocultural and socioeconomic analysis of the school’s
surrounding environment. Gather and present information regarding the school’s physical
facilities, as well as its educational and administrative staff.

Drawing on your participation in the initial lessons, articulate your first impressions of the
school’s student demographics and the professional practices of your practice teacher.
Furthermore, include in your report a critical reflection on the feedback provided by your
practice teacher during your initial teaching session and offer a detailed account of your
experiences in lesson preparation and delivery.
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Activity 1.2: A Comprehensive Observation of a Teacher’s and Student’s Daily Activities

The objective of this activity is to provide a comprehensive understanding of the teaching
profession, enable an in-depth observation of the daily activities undertaken by teachers and
students, and facilitate an exploration of the diverse needs and interests of students. Dedicate
an entire day to observing how a teacher in your field allocates their time within the school
environment. Document all professional tasks performed by the teacher, detailing the specific
activities and the amount of time devoted to each. Additionally, inquire whether the teacher
engages in any profession-related tasks during evenings or weekends, and include these
observations if applicable.

Similarly, select a student to observe and meticulously record the activities they engage in
throughout the school day, noting the time allocated to each activity. During this observation,
pay particular attention to the following:

e Class Attendance: Identify the classes attended by the student during the day.

e Primary Activities: Examine the core activities performed by the student during each
class and the amount of time spent on each activity. For instance:

o Time spent listening to the teacher.

o Time spent interacting with the teacher.
o Time dedicated to individual work.

o Time spent collaborating with peers.

e Break Activities: Analyze the main activities in which the student participates during
breaks.

Reflect on the implications of these observed activities for teaching practice. Consider how a
student’s daily activities inform the lesson planning process and the adjustments required to
accommodate diverse learning needs and interests. Document your reflections
comprehensively, connecting them to pedagogical principles and practical considerations.

In addition, include in your report a detailed account of the feedback provided by your practice
teacher during your first week of teaching. Provide a thorough narrative of your experiences
during lesson delivery, offering insights into both the challenges encountered and the
strategies employed. Attach your lesson plan to the report as supporting evidence for your
analysis.
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Activity 1.3: Developing and Implementing a Lesson Plan

This activity aims to cultivate the skills necessary for designing a structured series of teaching-
learning activities, creating a detailed lesson plan for a specific topic, and effectively
implementing it in a classroom setting. Begin by selecting a topic and preparing a
comprehensive lesson plan that outlines the objectives, instructional methods, materials, and
assessment strategies. Once the lesson plan is drafted, share it with a peer for collaborative
evaluation. Work together to identify any gaps, areas for enhancement, or alternative
approaches to improve its quality and effectiveness. Subsequently, present the revised lesson
plan to your practice teacher for professional feedback. Incorporate the suggestions provided
to refine and finalize the plan, ensuring it meets pedagogical standards and aligns with the
learning needs of students.

As part of this activity, write a reflective report that thoroughly documents your experiences
throughout the lesson planning process. In the report, include insights into the challenges
encountered, the revisions made based on feedback, and the overall learning outcomes.
Additionally, provide a detailed account of the feedback given by your practice teacher during
the implementation of the lesson plan. Reflect on your experiences while executing the plan,
highlighting both the successes and areas for improvement. Attach the finalized version of your
lesson plan as an appendix to the report, serving as evidence of your planning and
implementation process.
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Activity 1.4: Classroom Observation - 1

This activity involves conducting at least two classroom observations during the term. Begin
your report with the date, time, and class of the observed lesson, and attach the lesson plan
you prepared. Address the following questions:

e Preparation for the Lesson:
o What steps did you take to prepare for the lesson?
o Which aspects of preparation and planning were challenging or comfortable?
e Emotional Experience During the Lesson:
o How did you feel during the lesson?
o What factors contributed to these emotions?
e Achievement of Lesson Objectives:
o To what extent did you achieve the lesson objectives?
o What factors supported or hindered this achievement?
e Student Experience:
o How do you think the students felt during the lesson?
o What aspects of the lesson influenced their feelings and engagement?
e Comparison of Planning and Delivery:
o How similar was the delivered lesson to your plan?
o What does this indicate about your planning process?
o What would you change for your next lesson plan?
e Strengths and Weaknesses:
o What were the strengths of your lesson?
o What were its weaknesses?
e Feedback from the Practice Teacher:
o What feedback did you receive from your practice teacher?

o How did this feedback make you feel, and how will you incorporate it into future
lessons?

o Did you apply insights from observing your practice teacher’s lessons?
e Feedback from the Practice Instructor:
o What feedback did you receive from your practice instructor?

o How did this feedback make you feel, and how will you use it in your next
lesson?

Include any additional thoughts or reflections you wish to share and ensure your lesson plan
is attached to the report.
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Activity 1.5: Lesson Observation - Instructions

Lesson Observation:

e During one of your observations this week, document all activities and events occurring
in the lesson in detail. Afterward, reflect on the lesson’s procedure by addressing the
following questions:

o

o

What were the lesson objectives, and to what extent were they achieved? Why
or why not?

What is your evaluation of the activities and their sequencing?
How would you assess learner engagement throughout the lesson?

How did the teacher start and conclude the lesson, and what effects did these
have on the learners?

What observations can you make about STT (student talk time) and TTT (teacher
talk time)?

What methods and techniques did the teacher employ during the lesson?

Giving Instructions:

e In a separate lesson, focus your observation on how the teacher delivered instructions.
Reflect on the following questions:

o

How did the teacher provide instructions for each activity or task during the
lesson?

What specific wording or phrases were used?

Were any additional strategies employed to enhance students’ understanding
of the instructions?

Were these strategies effective and appropriate?
Did students successfully comprehend the instructions? Why or why not?

If you had been teaching this lesson, how might you have modified the
instructions?

Ensure that your report includes a detailed analysis of these observations and reflections.
Attach the lesson plan you prepared to the report as supporting documentation.
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Activity 1.6: Questioning Strategies

The objective of this activity is to document and analyze the questions asked by the teacher
during a lesson to categorize them systematically. During your observation, maintain a detailed
record of all questions posed by the teacher. Subsequently, classify these questions according
to the following categories based on the expected responses:

e According to the length of the answer:

o Yes-no questions: Questions requiring a simple affirmative or negative
response.

o Short answer questions: Questions requiring brief, concise answers.

o Open-ended questions: Questions requiring more elaborate, detailed
responses.

e According to the content of the answer:

o Display questions: Questions asked to check knowledge or comprehension,
where the answer is already known to the teacher.

o Referential questions: Questions intended to elicit information or opinions from
students, where the answer is not predetermined.

o Non-retrieval imaginative questions: Questions that require creative or
hypothetical responses, often encouraging students to think beyond factual
recall.

After categorizing the questions, write a reflective report addressing the following points:
e What patterns emerge from the classification of the questions?
e What factors might have contributed to the emergence of these patterns?

e How would you evaluate the difficulty of the questions and question types from the
learners’ perspective?

e What insights have you gained from this observation that could inform and enhance
your own teaching practices?

Ensure that your reflection is detailed and connect your observations to broader pedagogical
principles. Include any additional thoughts or insights you may have gained during the activity.
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Activity 1.7: Comprehension Strategies (Language for Clarification)

This activity requires you to observe the teacher for three to four hours this week and focus on
the language they use for clarification. Pay close attention to how the teacher clarifies the
meaning of lexis and documents the strategies employed. For each strategy, provide specific
examples observed during the lessons.

e How did the teacher clarify the meaning of lexis?

e List the strategies the teacher used, along with concrete examples from your
observations.

e Evaluate the effectiveness of these strategies.
o Did the students grasp the meaning easily?
o How did the teacher verify their understanding?

e Reflect on alternative strategies you could suggest for each situation to enhance
comprehension further.

Your analysis should be detailed, capturing not only what was observed but also your critical
evaluation of the methods and their impact on student learning. Include insights into how
these strategies could inform your own teaching practices.
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Activity 1.8: Providing Feedback

This activity aims to observe a lesson to concentrate on the feedback to errors. Keep the record
of the student errors and the feedback the teacher provides during one or two lessons. Note
any non-verbal and supplementary support, students’ reaction to feedback and consider if the
feedback is positive and encouraging or negative and discouraging. Familiarize yourself with
the following feedback types:

No reaction: No acknowledgment of the error.

Scolding: Reprimanding the student for the error.

Asking a new question: Redirecting the student with a different question.

Asking another student: Inviting a peer to respond instead.

Explicit correction: Directly stating the correct answer.

Recasting: Reformulating the error into the correct form without explicit emphasis.

Metalinguistic feedback: Providing comments or questions related to the error without
explicitly providing the correct answer.

Elicitation: Prompting the student to self-correct.
Repetition: Repeating the error with intonation or stress to indicate an issue.

Clarification request: Asking the student to clarify or elaborate further, signaling an
error indirectly.

In your reflective report, address the following questions:

How would you describe the feedback pattern observed in the lesson?

What factors might have contributed to this feedback pattern?

How did the feedback provided by the teacher contribute to the students’ learning?
How did the feedback influence the students’ emotions and engagement?

From the learners’ perspective, do you think the teacher’'s feedback style was
encouraging or discouraging? Explain your reasoning.

What insights did you gain from this observation that could inform your own teaching
practices?

Your report should provide a critical and thorough analysis, including specific examples from
your observations, and connect your findings to broader pedagogical strategies.
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Activity 1.9: Peer Observation

This activity involves using the provided observation form to observe a lesson taught by a peer.
Likewise, arrange for your peer to observe one of your lessons. Following the observations,
exchange feedback with each other. When providing feedback, ensure that you address at least
three aspects of the lesson you found successful and at least one area you believe could benefit
from improvement.

After completing this process, write a reflective report on your experience. Address the
following questions in your report:

e What specific aspects did you focus on during your observation?

e What insights did you gain from observing your peer’s lesson?

e What feedback did your peer provide regarding your teaching?

e How did this feedback contribute to your development as a teacher?

e How did the process of observing and being observed affect your thoughts and
emotions?

Your report should provide a detailed and thoughtful analysis of the experience, emphasizing
the value of peer observation as a tool for professional growth and self-reflection. Include
specific examples and reflections to support your observations.
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Activity 1.10: Assessment and Evaluation

In this activity, you are required to meet with your practice teacher to gather detailed
information about the assessment and evaluation practices employed throughout the year.
Focus on the types of records maintained by the teacher regarding students’ progress, the
methods and intervals at which student success was measured, and the processes used to
evaluate this success at the end of the academic year. Document all findings in a detailed
report.

Additionally, request a sample of a written exam administered by the practice teacher during
the year. Critically evaluate this exam using the established criteria for designing effective
exams in foreign language teaching. Your evaluation should include an analysis of the exam’s
alignment with learning objectives, clarity of instructions, appropriateness of question types,
balance of skills assessed, and overall validity and reliability.

Ensure that your report is thorough and reflects a clear understanding of assessment principles,
offering insights that can inform your own teaching practices. Include specific examples and
detailed reflections where relevant.
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Activity 1.11: Classroom Observation — 2

This activity requires conducting two classroom observations over the semester. You are
expected to reflect on the observed lesson and the feedback provided. At the start of your
report, document the date, time, and section of the observed lesson, and attach the written
lesson plan you prepared for it. Address the following questions in your reflection:

What steps did you take to prepare for the lesson? Which aspects of preparation were
challenging or comfortable?

How did you feel during the lesson, and what contributed to these feelings?
To what extent were your objectives achieved, and what factors affected this?

How do you think students felt during the lesson, and what influenced their
engagement?

How closely did your delivered lesson match your plan? What insights did this provide,
and what would you change next time?

What were the lesson’s strengths and weaknesses?

What feedback did your practice teacher provide? How did it make you feel, and how
will you use it? Did you apply anything learned from observing their lessons?

What feedback did the practice instructor provide? How did it make you feel, and how
will you apply it?

You may also include any additional thoughts or feelings you wish to express beyond these
questions. Your report should provide a thorough analysis of the experience, demonstrating a
critical understanding of the lesson observation and its contribution to your professional
growth.
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Activity 1.12: General Evaluation and Reflection

In this report, you are required to evaluate the Teaching Practice | course by addressing the
following questions. Each question should be answered under a separate subheading to
provide a clear and organized reflection. You may also include any additional points you wish
to discuss beyond the provided questions.

What contributions do you believe this course has made to your personal and
professional development?

How would you evaluate your practicum school in terms of its role in enhancing your
teaching skills?

What are your thoughts on the support and guidance provided by your practice
teacher? How has this support contributed to the development of your teaching
competencies?

How do you assess the two-hour theoretical component of the course, including the
instructor’s approach and its overall contribution to your learning experience?

What are your general feelings and thoughts about the lesson observations? How do
you evaluate their impact on the improvement of your teaching abilities?

How would you evaluate yourself as a teacher candidate based on your performance
and engagement throughout this course?

What suggestions do you have for improving this course in the next semester,
considering both the theoretical and practical components?

Use this report as an opportunity to critically reflect on your experiences, provide constructive
suggestions, and document the overall impact of the course on your growth as a teacher
candidate. If there are any additional insights, challenges, or positive experiences you wish to
include, feel free to elaborate on them.
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Guidelines for Activities in the Teaching Practice Il Course

Activity 2.1: Term Plan & Review of EBA, MEBBIS, and E-Okul Systems

This activity involves visiting your practicum school to collaborate with your practice teacher in
determining the term plan, including designated days and hours for observation and lesson
delivery. During this planning process, ensure that appropriate and mutually agreeable days
and hours are selected. Confirm that you have sufficient opportunities to observe your practice
teacher’s lesson delivery. Prepare a comprehensive schedule outlining the days and hours for
lesson observation and delivery, along with detailed information about the relevant teacher,
class, and classroom.

Additionally, this activity requires summarizing the information obtained from observing the
E-okul, MEBBIS, and EBA systems. Reflect on the advantages of these systems for both teachers
and students, considering their potential impact on teaching, learning, and administrative
efficiency.

e E-Okul System: Collaborate with your practice teacher to log into the E-Okul system.
Gather insights into the tasks that your practice teacher completes using this platform.
If feasible, practice entering data into the system, such as recording attendance,
creating a class library, and inputting written grades along with their corresponding
dates.

e MEBBIS System: Discuss with your practice teacher the functionalities of the MEBBIS
system. Identify and document the potential applications available within this system
and how they support the teaching process and school administration.

e EBA System: Log into the EBA system with your practice teacher and collect information
about the tasks your practice teacher performs using this platform. Explore its features
and understand its contribution to lesson preparation, resource sharing, and enhancing
the learning process.

Ensure your report reflects a detailed and critical understanding of the systems observed,
highlighting their practical applications and significance within the educational environment.
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Activity 2.2: Teacher Beliefs

This activity involves gaining insight into your practice teacher’s beliefs about teaching and
learning by exploring her methods and practices. Begin by interviewing your practice teacher
to learn about the teaching method she employs for a particular class. During the interview,
aim to identify the key assumptions and principles underlying her chosen approach or method.
These assumptions should reflect her views on teaching and learning.

Next, observe one or more of the teacher’s lessons to analyze how her beliefs are enacted in
practice. Specifically, focus on the following aspects of her teaching:

e Selecting Learning Activities: How does the teacher choose activities that align with her
teaching objectives and students’ needs?

e Preparing Students for New Learning: What techniques does the teacher use to
introduce new material and create readiness for learning?

e Presenting Learning Activities: How does the teacher present activities to ensure clarity
and engagement?

e Asking Questions: What types of questions does the teacher ask, and how do they
support learning?

e Conducting Drills: How are drills used to reinforce learning, and what strategies are
employed?

e Checking Students’ Understanding: How does the teacher assess whether students
grasp the material?

e Providing Practice Opportunities: What methods are used to help students practice new
items effectively?

e Monitoring Students’ Learning: How does the teacher observe and track students’
progress during lessons?

e Giving Feedback: What kind of feedback is provided, and how does it support student
learning?

e Reviewing and Reteaching: How does the teacher review material and address areas
where reteaching is needed?

Write a comprehensive report detailing your findings. Reflect on how the observed teaching
practices align with the teacher’s stated beliefs about teaching and learning. Evaluate the
consistency between her perceptions and classroom practices and provide insights into how
these align with broader educational principles. Include examples from your observations to
support your analysis.
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Activity 2.3: Learning Strategies

This activity involves observing a class and focusing on the behavior of one or two learners
during a lesson as they engage in a classroom activity. Pay close attention to the strategies the
learners appear to be employing while completing the task. Document your observations in
detail, identifying specific techniques or approaches the learners use to process information,
solve problems, or complete the activity.

Reflect on the effectiveness of the observed learning strategies. Consider whether these
strategies facilitated successful engagement with the activity and contributed to the learners’
understanding and performance. If the strategies were ineffective or suboptimal, suggest ways
to improve them to enhance learning outcomes.

Prepare a report that describes the observed learning strategies, evaluates their effectiveness,
and provides recommendations for improvement where necessary. Include specific examples
from your observations to support your analysis and recommendations.
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Activity 2.4: Classroom Observation - 1

During the semester, you are required to complete at least two classroom observations. This
activity involves reflecting on and analyzing the observed lesson and the feedback you received
for your own teaching. Begin your report by documenting the date, time, and class of the
observed lesson, and attach the written lesson plan you prepared for this session. In your
reflection, address the following questions comprehensively:

What steps did you take to prepare for the lesson? Which aspects of preparation and
planning did you find challenging, and which were comfortable?

How did you feel during the lesson, and what factors contributed to these feelings?

To what extent do you believe you were able to achieve the goals set for the lesson?
What reasons support your evaluation?

How do you think the students felt during the lesson, and what aspects of the lesson
might have influenced their emotions and engagement?

How closely did the lesson you delivered align with your planned lesson? What insights
did this reveal about your planning process, and what adjustments would you make for
future lesson planning?

What were the strengths and weaknesses of the lesson you delivered?

What feedback did you receive from your practice teacher? How did this feedback affect
you emotionally, and how do you plan to incorporate it into your subsequent lessons?
Did any strategies or practices observed in your practice teacher’s lessons inform your
own teaching during this session?

How did the feedback from your teaching instructor affect you? How will you apply this
feedback to improve your next lesson?

In addition to these questions, feel free to include any additional thoughts or feelings you
would like to express about the lesson or your teaching experience. Your report should provide
a detailed, critical analysis of the observation, emphasizing the learning and growth

opportunities it presented.
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Activity 2.5: Teacher Decisions

This activity requires reflecting on your own lesson planning and analyzing decision-making
during teaching. Begin by selecting one of the lessons you taught this week and reflecting on
how you approached planning it. Consider questions such as:

e How did you structure your planning process?

o Did you start by considering the objectives for the lesson?

e Did you visualize the classroom dynamics and planned activities?

e Did you begin with available materials and then determine how to use them effectively?

Describe your approach to planning this lesson in detail. Reflect on the interactive decisions
you made during the lesson itself. These might include changes to planned activities, responses
to student behavior, or adjustments in teaching strategies. Analyze how these decisions align
with your underlying beliefs about teaching and learning.

Additionally, observe one of your practice teacher’s lessons and focus on identifying points
where the teacher makes interactive decisions. These might involve altering the lesson flow,
modifying instructional strategies, or adapting to student needs in real-time. Describe the
decisions you believe the teacher made and provide an analysis of why these decisions were
likely made. After the lesson, confirm your observations and analysis by discussing them with
the teacher.

Your report should include a comprehensive reflection on your own planning and decision-
making, as well as an analysis of your practice teacher's approach. Highlight how these
observations inform your understanding of effective teaching practices and professional
growth.
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Activity 2.6: Peer Observation

This activity involves using the attached observation form to observe a peer’s lesson delivery
and arranging for your peer to observe one of your lessons as well. Following the observations,
exchange feedback with each other. When providing feedback, ensure that you highlight at
least three aspects of the lesson that were successful and discuss at least one area where
improvement is needed. After the feedback session, write a detailed report on the experience,
addressing the following questions:

e What did you focus on during your observation?

e Reflect on the specific aspects of the lesson that captured your attention, such as
teaching methods, student engagement, classroom management, or other critical
elements of effective teaching.

e What did you learn from the observed lesson?

o Discuss the insights, techniques, or strategies you gained from observing your peer’s
teaching. Reflect on how these could inform your own teaching practices.

e What feedback did you receive from your peer?

e Describe the comments and suggestions your peer provided after observing your
lesson, focusing on the constructive elements of the feedback.

e How did the feedback contribute to your development?

o Reflect on how the feedback helped you re-evaluate your teaching practices or brought
awareness to areas for potential improvement.

e How did the observation and being observed make you feel?

e Discuss the emotions and thoughts you experienced during the observation process,
as well as while receiving feedback. Reflect on how these feelings influenced your
perspective on peer feedback and self-improvement.

This activity is an invaluable opportunity to gain new perspectives on teaching, refine your
instructional strategies, and deepen your understanding of the teaching process through
collaborative feedback and self-reflection. Include specific examples and detailed reflections to
enrich your report and demonstrate the impact of this experience on your professional growth.
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Activity 2.7: Teacher Roles

This activity requires observing your practice teacher’s classes to identify and document
specific examples of how the teacher fulfills various aspects of lesson delivery. Pay close
attention to the following areas:

Giving Directions: Observe how the teacher provides instructions for tasks and activities,
ensuring clarity and understanding among students.

Promoting Student Involvement: Note the strategies employed to actively engage
students in the lesson, such as interactive techniques, questions, or group activities.

Monitoring Student Performance: Record how the teacher tracks students’ progress
during the lesson, including verbal and non-verbal cues used to assess understanding.

Providing Feedback: Observe how the teacher offers feedback to students, noting the
tone, method, and content of the feedback, as well as its impact on student learning.

Following your observation, analyze the primary roles the teacher assumes throughout the
lesson. Consider whether the teacher acts as a facilitator, manager, guide, or motivator. Identify
specific behaviors observed during the lesson that support your characterization of these roles.

Your report should provide a detailed reflection on how these observed roles and behaviors
contribute to effective teaching and learning, including examples that illustrate the teacher’s
approach and impact on the classroom environment.
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Activity 2.8: Communication Models (Interaction in the Second Language Classroom)

This activity involves analyzing communication patterns in a second language classroom by
observing a lesson and documenting interaction dynamics. Begin by preparing a seating plan
for the class you are observing, using a format similar to the one provided in Appendix 11.
During the lesson, code the interactions that occur, distinguishing between teacher-to-class,
teacher-to-student, and student-to-student communication. Reflect on the extent to which the
teacher successfully involved all students in the class and note any patterns of inclusion or
exclusion.

Additionally, use the observation form provided in Appendix 12 to code a language lesson.
Analyze the patterns or styles of interaction observed during the lesson. Consider questions
such as:

e Are certain students more frequently engaged than others?
e Does the teacher use particular strategies to promote interaction?
e How balanced is the distribution of teacher and student talk time?

Describe the interaction style observed, identifying any recurring patterns, and reflect on its
implications for student engagement and learning. Your report should provide a detailed
analysis of the observed interaction dynamics and offer insights into the effectiveness of
communication strategies employed in the classroom. Include specific examples from your
observation to support your evaluation.
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Activity 2.9: Classroom Observation — 2

This activity involves conducting at least two classroom observations during the semester. After
each observation, you are required to reflect on the lesson you taught, incorporating feedback
you received. Begin your report by documenting the date, time, and class of the observed
lesson. Attach the lesson plan you prepared for that session as part of your report. Address the

following questions in your reflection:

Preparation: How did you prepare for the lesson? Which aspects were challenging or
comfortable?

Feelings During the Lesson: How did you feel, and what contributed to these emotions?
Achievement of Objectives: To what extent were your lesson objectives met, and why?
Student Emotions: How do you think students felt, and what influenced these feelings?

Planned vs. Delivered Lesson: How closely did the lesson follow your plan? What
insights did this provide into planning?

Strengths and Weaknesses: What were the successful aspects of your lesson, and what
needs improvement?

Practice Teacher Feedback: What feedback did you receive, and how will you use it? Did
you apply anything observed in their teaching?

Practicum Instructor Feedback: How did the instructor’s feedback impact you, and how
will you implement it in future lessons?

Include any additional thoughts or reflections beyond these questions. Your report should
critically analyze the observation and feedback, and their impact on your development as a
teacher.
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Activity 2.10: The Structure of a Language Lesson

This activity requires observing one of your practice teacher’s lessons to analyze its structure
and organization. Focus on identifying the strategies the teacher employs to begin and
conclude the lesson. Observe how the lesson is divided into sections and how the teacher
manages transitions between sub-activities. Pay attention to the pacing of the lesson and
evaluate its effectiveness. If the pacing was effective, analyze how the teacher achieved it,
considering factors such as timing, student engagement, and instructional flow.

After observing the lesson, discuss your observations with your practice teacher. Seek to
understand the rationale behind the lesson’s organization and the teacher’s choices in
structuring the lesson. Document the teacher’s reasoning and reflect on how these insights
align with the observed strategies.

Your report should provide a comprehensive analysis of the lesson structure, transitions,
pacing, and rationale, offering a clear understanding of how these elements contribute to
effective language teaching. Include specific examples from your observation and discussion
to support your analysis.
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Activity 2.11: Classroom Guidance and Managing Undesired Student Behaviors

This activity involves observing your practice teacher’s classroom guidance practices and
analyzing their approach to managing undesired student behaviors. Begin by addressing the
following questions:

What is the purpose of classroom guidance?

Reflect on the primary objectives of classroom guidance practices, such as fostering a
supportive learning environment, addressing student needs, and promoting academic
and personal development.

How are class guidance plans prepared?

If available, review the Individual Education Plan (IEP) and the class guidance plan to
understand the process of developing these plans and their role in meeting the needs
of students.

In which situations should cooperation be carried out with the guidance teacher?

Identify specific scenarios where collaboration with the guidance teacher becomes
necessary, such as addressing behavioral issues, supporting students with special
needs, or managing crisis situations.

Why should special and confidential student information be protected?

Reflect on the importance of confidentiality to protect student privacy, build trust, and
meet ethical and legal requirements.

During your observation, record strategies your practicum teacher uses to prevent and address
undesirable behaviors in the "Strategies Used to Cope with Undesirable Student Behavior"
table. Examples include:

Preventive Strategies: Making eye contact, reminding students of rules, or giving
responsibility to redirect behavior.

Responsive Strategies: Verbally warning the student, changing seats, or pausing for a
moment to regain classroom control.

Consequential Actions: Refer the student to the guidance service, assign punishment,
or employ other methods.

Analyze observed situations, noting applied strategies and their effectiveness in managing
behaviors. In your report, evaluate the methods used, their impact on classroom management,
and alignment with the best educational practices. Support your analysis with specific examples
and reflections.
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Activity 2.12: General Evaluation and Reflection

This report requires an evaluation of the Teaching Practice Il course by addressing the following
questions comprehensively within a cohesive narrative:

How has this course contributed to your development as a teacher?
What role did your practicum school play in enhancing your teaching skills?
How did the support from your practicum teacher contribute to your growth?

What are your thoughts on the theoretical component of the course and the instructor’s
approach?

How did class observations enhance your teaching abilities?

What are your reflections on teaching in an online environment, and how did it affect
your skills?

How do you assess your overall performance as a teacher candidate?

What suggestions do you have for improving the course in future semesters?

Additionally, feel free to include any other relevant insights, reflections, or suggestions beyond
the provided questions. Your report should demonstrate a critical and thoughtful evaluation of
your experiences, emphasizing the course’s impact on your journey toward becoming a
competent and reflective educator.
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OGRETMENLIK UYGULAMASININ DEGERLENDIRILMESi

Uygulama o6gretim elemani ve uygulama 6gretmeni, her bir uygulama d6grencisi ile ilgili
go6zlemlerini ayri ayri Uygulama Ogrencisi Degerlendirme Formuna kaydeder. Dersten sonra
uygulama 6grencisi ile yapilan ¢alismalari birlikte degerlendirir.

Uygulama 6grencisinin 6gretmenlik uygulamalarindaki basari durumu Universitenin/fakiltenin
"Egitim Ogretim ve Sinav Yénetmeligi" hukimleri geregince, uygulama 6gretim elemani ve
uygulama 6gretmeninin yaptigi degerlendirmelerin birlestirilmesiyle not olarak belirlenir. Bu
not uygulama 6gretim elemani tarafindan ara sinav ve yariyil sonu notu olarak Universitenin
not sistemine islenir.

Uygulama 6gretmeni, uygulama 6grencisinin giinliik ve genel degerlendirmelerinin islak
imzali olanlarini uygulama egitim kurumuna teslim eder ve Uygulama Ogrencisi Degerlendirme
Modilune isler. Uygulama 6grencisinin devam durumunu EK 1'de yer alan Dénem Devam
Cizelgesini kullanarak haftalik takip eder ve Uygulama Ogrencisi Degerlendirme Modiiliine
kaydeder ve fakiltelere gonderilmek lzere uygulama egitim kurumu koordinatériine teslim
eder.

Uygulama o6grencisinin basarisi, derse devam durumu ve o6gretmenlik uygulamasinda
gerceklestirdigi etkinlikler baglaminda uygulama 6gretim elemani ve uygulama 6gretmeni
tarafindan degerlendirilir.

Ogretmenlik uygulamasi sirasinda 6gretmen adayinin dizenledigi dosya adayin égretmenlik
uygulamasi dersinde gosterdigi gelismelerin ve yaptigi etkinliklerin degerlendirilmesinde
onemli bir olcttur.

Gozlem yapan uygulama 6gretmeni ya da uygulama 6gretim elemani doldurdugu ders gozlem
formunu 6gretmen adayina dersin bitiminde gosterir, 6gretmen adayinin glgli ve zayif
yonlerini belirleyen, sézlii ya da yazal yapici doniitler verir. Ogretmen adayinin, Ogretmenlik
uygulamasinda gosterdigi gelismeler ve eristigi 6grenme diizeyi ders gozlem formlar esas
alinarak izlenir.

Uygulama 6gretmeni ve uygulama ogretim elemani uygulama 6grencisi degerlendirmelerini
Uygulama Ogrencisi Degerlendirme Modiilii'ne giinliik ve genel degerlendirmelerini kaydeder.
Uygulama 6gretim elemani bu degerlendirmeleri bolim koordinatdriine teslim eder. Uygulama
ogrencileri, uygulama yaptiklar egitim kurumlarinda mazeretsiz devamsizlik yaparsa ilisigi
kesilerek basarisiz sayilir.

Ogretmenlik Uygulamasi Dosyasinin Hazirlanmasi

Aday ogretmenlerin mesleki gelisim sireglerini sistematik bir sekilde izlemeleri ve
belgelemeleri acisindan Ogretmenlik Uygulamasi Dosyasi tutulmasi gerekmektedir. Bu dosya,
ders sorumlusunun onayi ile dijital ortamda tutulabilir; ancak Donem Devam Cizelgesi ve
Etkinlik Plani belgeleri bundan muaf olup kesinlikle matbu olarak hazirlanmalidir. Hazirlanan
Ogretmenlik Uygulamasi Dosyasi asagidaki unsurlari icermelidir:
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o Kapak sayfasi (Ogretmen adayinin adi soyadi, 6grenci numarasi, bélimd, ana bilim
dah, 6gretim yih ve dénemi, uygulama okulunun adi, uygulama 6gretmeninin adi
soyadi, uygulama 6gretim elemaninin adi soyad)

o Donem Devam Cizelgesi (EK 1): Cizelgedeki ilgili yerler doldurulmali ve imzalanmalidir.

o Haftalk etkinlikleri ve uygulama 6gretmeninin imzalarini iceren dénemlik “Etkinlik
Plani” (EK 2): Bu form her hafta 6gretmen adayi tarafindan uygulama 6gretmenine
onaylattinimalidir.

o "Ogretmenlik Uygulamasi Etkinlikleri": Her hafta gerceklestirilen etkinlige iliskin
yonergeleri ve raporlari icermektedir.

o Ogretmen adayinin ders isleyisi sirasinda kullandigi ders planlari ve ilgili materyallere
(calisma yapraklari, sinavlar, etkinlik drnekleri vb.) yer verilmelidir.

e Ogretmen adayinin anlatacagi derslerle ilgili (ayrintih hazirhk ve dersin islenisi)
uygulama &gretmeni/uygulama o6gretim elemani tarafindan doldurulacak olan
"Ogretmen Adayi Ders Gézlem Formu” (EK 6 icinde): Bu form 6gretmen adayinin ders
isleyisi sirasinda uygulama 6gretim elemani ve uygulama o6gretmeni tarafindan
doldurulacaktir.

e Ayrica 6gretmen aday; katildigi veli toplantilari, zimre toplantilari, okul gezileri, gesitli
kuruluslara yapilan ziyaretler, egitsel kullp ¢alismalari, okulun diizenledigi 6zel egitim
programlari gibi ders disi etkinliklere iliskin dokiimanlar; laboratuvarlar, kittiphane, vb.
gibi 6zel odalarin calisma kurallanyla ilgili belgeler, rehberlik hizmetleriyle ilgili belgeler
ve ilgili diger bitin dokiimanlari (Eylem Plani, Disiplin Kurulu ve/veya Ogretmenler
Kurulu Kararlari, Okul-Aile is birligi Dernegi, vb.) dosyasina ekleyebilir.

Uygulama &grencilerinin 6gretmenlik uygulamalarina planlandigi sekilde katilimi zorunludur.
Ancak yasal mazereti nedeniyle eksik kalan uygulamalari uygulama 6gretmeninin ders saati ve
programi g6z 6ntinde bulundurularak telafi ettirilebilir.
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DiSiPLIN KURALLARI VE DiGER HUSUSLAR

Uygulama calismalarinin zorunlu nedenlerle bir egitim kurumunda tamamlanmamasi halinde
eksik kalan kisim, milli egitim muadurliginidn uygun bulacagr baska bir egitim kurumunda
Yonerge hikimlerine gére tamamlatilir.

Uygulama o6grencisi, 6gretmenlik uygulamasina devam ederken uygulama 6gretmeninin
zorunlu nedenlerden dolayi uygulama 6gretmenlik gorevini yerine getirememesi ve ilde de ayni
bransta 6gretmen bulunmamasi durumunda, 6gretmenlik uygulamasi, fakilte ydnetim
kurulunca, Talim ve Terbiye Kurulu Bagkanligi Ogretmenlik Alanlari Atama ve Ders Okutma
Esaslarina iliskin cizelgede yer alan "Atamaya Esas Olan Alan ve Mezun Oldugu Yiksekogretim
Programi/ Fakulte"ler dikkate alinarak belirlenen alanda tamamlattirilir.

Dogal afetler ve benzeri olagantsti durumlar nedeniyle ayni veya yakin il/ilgede 6gretmenlik
uygulamasinin tamamen veya kismen yapilamamasi halinde, 6gretmen adaylari ayni programi
uygulayan bir baska fakiiltenin 6gretmen adaylari ile birlikte uygulama yaparlar. Ogretmen
adaylar, ilgili donemin tim derslerini uygulama yaptiklar fakiltede tamamlar. Bunun icin
fakiiltelerin bagh olduklari Gniversiteler arasinda bir protokol yapilir. Ogrencilerin barinma
ihtiyaclari fakiltelerince karsilanir.

Uygulama 6grencileri, uygulama yaptiklari egitim kurumlarinda mazeretsiz devamsizlik yaparsa
ilisigi kesilerek basarisiz sayilir. Uygulama 6grencilerine, disiplin ve diger hukuki konularda ilgili
ylksekodgretim kurumu mevzuati uygulanir.
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EK 1. DONEM DEVAM CiZELGESI

OGRETMENLIK UYGULAMASI I / Il DEVAM GiZELGESI

Ogretmen Adayinin Adi-Soyadi: Uygulama Yaptigi Okul:
Bolumii/Anabilim Dali: Uygulama Ogretmeni:
: OGRENCININ iMZASI . UYGULAMA
TARIH OGRETMENININ
1.DERS| 2. DERS| 3.DERS| 4.DERS| 5. DERS| 6. DERS iMZASI

Not: Ogretmenlik Uygulamasi I/ll dersi icin haftada alti saat 6gretmen adayinin imzasi alinacaktir. Uygulama
6gretmeni, 6gretmen adayinin s6z konusu saatlerde okulda bulundugunu teyit etmek igin formun ilgili kismina imza
atacaktir.

Tarih : Okul Miidiiriiniin
Adi Soyadi ve Imzasi
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EK 2. ETKINLIK PLANI

OGRETMENLIK UYGULAMASI DERSI
ETKINLIK GiZELGESI

Ogretmen Adayinin Adi-Soyadi: Uygulama Yaptigi Okul:

Bolumii/Anabilim Dali: Uygulama Ogretmeni:

HAFTA TARIH ETKINLIK ACIKLAMA

Q|| N[O | |l OO®IDN

-
o

-—
-—

12

TELAFi

TELAFI

TELAFI

Not: Uygulama Ogretmeni tarafindan “Her bir dénemde uygulama 6grencisi, uygulama &gretmeninin
gOzetiminde farkli haftalarda olmak lizere en az 8 (sekiz) defa fiilen ders anlatir. Uygulama 6grencisinin fiilen
anlatacagi ders saati; ilgili dersin haftalik ders gizelgesinde ders saati 1-2 saat olanlarda en az toplam 10 (on),
3 (U¢) ve Uzeri olanlarda ise toplam 20 (yirmi) ders saatinden az olmayacak sekilde planlanir.” maddesi goz
onlne alinarak planlanir. Etkinliklerin belirlenmesinde etkinlik énerileri 6n plana alinir.

Uygulama Ogretmeni Uygulama Ogretim Elemani Okul Midiirii
Adi-Soyadi Adi-Soyadi Adi-Soyadi
Imza Imza Imza
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EK 3: OGRETIM ELEMANI OKUL ZIYARET TUTANAGI

OGRETIM ELEMANI OKUL ZIYARET TUTANAGI!

istanbul Medeniyet Universitesi Egitim Bilimleri Fakiiltesi
Ogretmenlik Uygulamas: Dersi

Gizlem Tutanaf
20...-20...6gretim  yili ............. Yanyil Ogretmenlik Uygulamasi Dersi
cergevesinde / / tarihinde,

okulunda damigmani oldugum
ogrencilerin 6gretmenlik uygulamas: siirecine yonelik gozlem yapilmig, 6gretmen adaylariyla
bilgi paylasiminda bulunulmus ve ders uygulamalar1 ile ilgili degerlendirmeler
gerceklestirilmigtir.

Gozlemlenen (")Erenciler Imza

S h| & W R =

Dersin Miifredatina tabi oldugu Ana Bilim Dal:

Imza

Damgman Ogretim Eleman:

Uygulama Ogretmeni:

! Form her bir ziyaret i¢in diizenlenir.
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EK 4. AKRAN GOZLEM FORMU

PEER OBSERVATION FROM

Teacher Date

Observer Time

Grade Number of Students
Main Aims

Lesson Stages

Time

Comments

Feedback and Reflection

Strengths

Areas for Improvement

43




EK 5. SAMPLE LESSON PLAN TEMPLATE

Course Name Date
Instructor School
Grade Level Grade
Unit Name Topic
Learners’ Background Educational
Knowledge Technologies,
Tools, and
Materials Used
Suggested Duration ceseesnann.Minutes
Aim
Objectives
Teaching and Procedure

Learning Activities
(Lesson Introduction,
Learning-Teaching
Activities, Lesson
IConclusion)

Contingency Plan

Interdisciplinary Links of the Course

Remarks on Plan Implementation
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EK 6. UYGULAMA OGRETMENI / OGRETIM ELEMANI iCIN OGRETMEN ADAYI DERS
GOZLEM FORMU

UYGULAMA OGRETMENI / OGRETIM ELEMANI iGIN OGRETMEN ADAYI DERS
GOZLEM FORMU

Ogretmen Adayinin Adi Soyadi:

Uygulama Okulu:

Numarasi:

Gozlenen Ders ve Konu:

Programi ve Ogretim Tiirii:

Gozlemci:

Goézlenen Sinif ve Ogrenci Sayisi:

Gozlem Tarihi:

Bu degerlendirme formundaki maddelerin karsisinda bulunan kisaltmalarin anlami:

(E) = Eksigi var (1 Puan)
(K) = Kabul edilebilir (2 Puan)
(I) = lyi yetismis (3 Puan)

E|K|i | AGIKLAMA VE YORUMLAR

11 KONU ALANI BILGISI
1.1.1 | Konu ile ilgili temel ilke ve kavramlari bilme
112 Konuda gecen temel ilke ve kavramlari
o mantiksal bir tutarlilikla iliskilendirebilme
Konunun gerektirdigi sdzel ve gorsel dili (sekil,
1.1.3 | sema, grafik, formul vb.) uygun bi¢cimde
kullanabilme
Konu ile alanin diger konularini
114 | .. .
iliskilendirebilme
1.2 | ALAN EGITiMi BILGisi
121 Ozel 6gretim yaklagim, yéntem ve tekniklerini
o bilme
1.2.2 | Ogretim teknolojilerinden yararlanabilme
Ogrencilerde yanhs gelismis kavramlari
1.2.3 . .
belirleyebilme
Ogrenci sorularina uygun ve yeterli yanitlar
1.24 .
olusturabilme
1.2.5 | Ogrenme ortaminin giivenligini saglayabilme
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21

PLANLAMA

Ders planini agik, anlasilir ve diizenli bicimde

211 yazabilme

Amag ve hedef davranislari agik bir bicimde
212 | . .

ifade edebilme

Hedef davraniglari uygun yontem ve teknikleri
21.3 ) .

belirleyebilme

Uygun arag-gere¢ ve materyal segme ve
214 ;

hazirlayabilme

Hedef davraniglara uygun degerlendirme
215 . N )

bicimleri belirleyebilme

Konuyu énceki ve sonraki derslerle
216 | ... e

iliskilendirebilme
2.2. | OGRETIM SURECI

Cesitli 6gretim yontem ve tekniklerini uygun
2.2.1 . .

bicimde kullanabilme
2.2.2 | Zamani verimli kullanabilme

Ogrencilerin etkin katilimi igin etkinlikler
223 . .

dizenleyebilme

Ogretimi bireysel farkliliklara gére
224 e

surdurebilme
295 Ogretim arag-gerec ve materyalini sinif

" | diizeyine uygun bicimde kullanabilme

2.2.6 | Ozetleme ve uygun doniitler verebilme
2.2.7 | Konuyu yasamla iligkilendirebilme
208 Hedef davraniglarina ulagsma duzeyini

degerlendirebilme
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2.3. | SINIF YONETIMI

Ders Basinda

2.3.1 | Derse uygun bir girig yapabilme

2.3.2 | Derse ilgi ve dikkati gekebilme

Ders Siresinde

2.3.3 | Demokratik bir 6grenme ortami saglayabilme

Derse ilgi ve gudunin surekliligini

234 . .

saglayabilme

Kesinti ve engellemelere karsi uygun 6nlemler
235 .

alabilme
236 Ovgli ve tavir alma davraniglarinin

kullaniimasi

Ders Sonunda

2.3.7 | Dersi toparlayabilme

Gelecek dersle ilgili bilgiler ve ddevler

238 verebilme

2.3.9 | Ogrencileri siniftan gikarmaya hazirlayabilme

2.4. | ILETiSIM

2.4.1 | Ogrencilerle etkili iletisim kurabilme

2.4.2 | Anlaslilir agiklamalar ve yonergeler verebilme

2.4.3 | Konuya uygun distinduricl sorular sorabilme

2.4.4 | Ses tonunu etkili bicimde kullanabilme

2.4.5 | Ogrencileriilgi ile dinleme

Sozel dili ve beden dilini etkili bicimde
2.4.6 .
kullanabilme
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EK 7. STRATEGIES FOR MANAGING UNDESIRABLE STUDENT BEHAVIOR

STRATEGIES FOR MANAGING UNDESIRABLE STUDENT BEHAVIOR

Discipline Issue

Strategies Used by the
Teacher

Did the Student’s
Behavior Change?

Not attending classes or
arriving late to lessons

Talking in inappropriate
places or at inappropriate
times in the classroom

Damaging classmates’
belongings, personal items,
or school property

Engaging in activities
unrelated to the lesson

Not following hygiene and
etiquette rules

Eating, drinking, or chewing
gum during the lesson

Fighting

Coming to class unprepared

Interrupting the lesson with
irrelevant actions

Speaking rudely or using
offensive language

Making disruptive jokes

Walking around without
permission

Speaking without permission
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EK 8. SEATING PLAN OF A CLASSROOM

This observation form uses a seating plan for the classroom. The observer marks interaction
patterns with an arrow each time an interaction occurs. The lines across the arrows indicate the
number of interactions that occurred in the lesson.

Teacher
- question directed to
the class as a whole

1y (1l H
1) BY Y [
byOB4 Y 34

E [ $ r E

Key:
l teacher interacts with student student desk
E
T student interacts with teacher empty desk

(——{-—) interaction between two students
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EK 9. OBSERVATION FORM

Teacher-Pupil Interaction Coding Definitions

TL = Teacher describes, explains, narrates, directs

TQ = Teacher questions

TR = Teacher responds to pupil's response

PR = Pupil’s response to teacher’s questions

PV = Pupil volunteers’ information, comments, or questions
S = Silence

X = Unclassifiable

TL

TQ

TR

PR

PV
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EK 10. ORNEK HAFTALIK STAJ GiZELGESI

HAFTALIK STAJ GIiZELGESI

Adi-Soyadi:
Ogrenci No:

Uygulama Ogretmeni Adi-Soyadi:

DERS STAJ GUNLERI

SAATI Pazartesi Sall Carsamba Persembe Cuma
08:00

08:40

*Staj programinin degistigi haftalarda (6rnegin sinav haftasi, hastalik, resmi tatil glinleri, vb.)

yeni bir cizelge hazirlanip génderilmelidir. Onun haricinde her hafta yeni bir cizelge
gdéndermenize gerek yoktur.
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